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From the Dean of Student Services 
 
Thank you for taking time to read this year’s annual security report.  The College’s Student Services Division 
prepares this report to comply with the Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics 
Act (The Clery Act).  The report is designed to provide you with important information about your safety and 
security on campus and contains statistics about crime on campus.  When you review the statistics, you will note 
that James Sprunt Community College is an extremely safe campus.  The safety you experience on campus is 
due in part to our collaborative relationships with the local law enforcement agencies having jurisdiction 
surrounding our campuses and alternate sites.  Safety is a shared responsibility and we rely on every community 
member to contribute to security on campus by reporting suspicious activities and using common sense when 
going about their daily activities.  The College Student Services Division is primarily responsible for developing 
services, programs, and strategies for maintaining a reasonably safe campus.  We hope you find this report 
informative and helpful, and that your time at James Sprunt Community College will be enjoyable and safe.  If 
you have questions or would like further information about safety and security at James Sprunt, please visit us at 
www.jamessprunt.edu or contact us at 910-296-2500. 
 
 
Toney Bond 
Dean of Student Services 
James Sprunt Community College 

http://www.jamessprunt.edu/
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Important telephone numbers and e-mail addresses 
For All Campus Emergencies, call:  

EMERGENCY 

911 
For Non-Emergency Calls: 

Main Campus : 910-296-2013, 910-375-2150  School Resource Officer (Days) 

                           910-296-1974   Evening Director 

Warsaw Adult Education Center: 910-293-2113 

Wallace Adult Education Center: 910-285-7256 

Wallace-Rose Hill High School: 910-285-7501 

Juniper Community Center: 910-267-0110 

Rones Chapel Community Building: 910-635-3556  

Duplin County Sheriff’s Office:  910-296-2150 

Kenansville Police Department:  910-296-0369  

 
Dean of Student Services  
Toney Bond 
910-296-2505 
tbond@jamessprunt.edu 
 
School Resource Officer 
Sylvia W. McLean 
910-296-2013, 910-375-2150 
smclean@jamessprunt.edu 
 

 

 

The Clery Act, Legal Requirements 
The Clery Act requires colleges and universities to: 
 

 Publish an annual report every year by October 1 that contains three years of campus crime statistics 
and certain campus security policy statement; 

 

 Disclose crime statistics for the campus, public areas immediately adjacent to or running through the 
campus, and certain non-campus facilities and remote classrooms.  The statistics must be gathered from 
campus police or security, local law enforcement, and other College officials who have “significant 
responsibility for student and campus activities; 

 

 Provide “timely warning” notices of those crimes that have occurred and pose an ongoing “threat to 
students and employees; 

 

 Disclose in a public crime log “any crime that occurred on campus or within the patrol jurisdiction of the 
campus police or the campus security department and is reported to the campus police or security 
department. 

 
The James Sprunt Community College Student Services Division is responsible for preparing and distributing this 
report.  We work with many other departments and agencies, such as the Office of the Dean of Curriculum 
Services and local law enforcement agencies, to compile the information.  We encourage members of the James 
Sprunt community to use this report as a guide for safe practices on and off campus.   
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School Resource Officer Program 
The School Resource Officer Program was implemented at James Sprunt Community College in the Fall of 2008 
through an agreement with the Duplin County Sheriff’s Office.  A full-time, uniformed, sworn Duplin County 
Deputy Sheriff is on campus Monday through Thursday, 8:00 A.M. to 5:00 P.M. and Fridays from 8:00 A.M. to 
4:00 P.M.   A rotation of sworn and non-sworn officers serve in the evening hours, Monday through Thursday.  All 
of these officers are dedicated to providing best-in-class service to the college community.  Officers patrol 
campuses on foot and vehicle and offer a variety of services such as monitoring intrusion detection and fire 
alarms, providing escorts, searching for safety hazards, responding to medical emergencies, and many other 
calls for service.     
 

Our Mission and Core Values mission and values 
Our mission is to enhance the living, learning, and working experience at James Sprunt by protecting life, 
maintaining order, and safeguarding property.  We fulfill this purpose by providing our community with a full range 
of services that meet the highest professional standards of campus security.  We are committed to working with 
the community to define our priorities and build lasting partnerships.  Our core values guide us in this mission. 
 

Integrity 
We firmly adhere to the values set forth in this document and our professional ethics, as outlined in the Security 
Officer Code of Ethics.  We expect every member of our team to uphold the highest ethical standards at all times. 
 

Respect 
We treat all members of the community and each other with courtesy, fairness, and dignity. 
 

Professionalism 
We will continually develop our knowledge, skills, and abilities to the highest levels possible to enable us to 
provide the finest security services to the James Sprunt community.  Our approach is based on a commitment to 
excellence, innovation, and continuous improvement. 
 

Accountability 
We value the opportunity to serve the community and will ensure that our conduct always merits trust and 
support.  We will accept full responsibility for our actions and will take appropriate actions to meet community and 
professional expectations. 
 

Service 
We are committed to enhancing campus security and safety and increasing the community’s sense of security.  
We will work in partnership with the community to identify and solve problems that affect the quality of life on 
campus.  We demonstrate our commitment to serve by placing the needs of others ahead of our own. 
 

Mentoring 
We recognize that individual and team contributions are essential to a high-performing team.  By sharing insight 
and guidance, and creating learning opportunities, we acknowledge that each member of our team makes a 
valuable contribution to our purpose and vision. 
 

Appreciation 
We are proud of our profession, our colleagues, our division, and James Sprunt Community College.  We 
recognize the sacrifices our members make to ensure the safety and security of the community.  We will do all 
possible to ensure all our members feel appreciated and are duly rewarded for their contributions. 
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Campus Security and Interagency Cooperation 

Campus Security Officer authority and training 
Campus Security is provided by uniformed, sworn law enforcement officers who derive their authority from North 
Carolina General Statute Chapter 15A-401.  Situations calling for response by sworn law enforcement officers 
with power of arrest are referred to the School Resource Officer on duty.   
 

Interagency cooperation 
The School Resource Officers works closely with local law enforcement agencies, as well as with the North 
Carolina State Highway Patrol and State Bureau of Investigation.  We rely on these relationships for support on 
several levels. We also rely on several Emergency Medical Services agencies and Fire Departments to respond 
to emergencies on campus.  This arrangement gives us immediate access to resources and support during 
campus emergencies. 
 

Reporting Criminal Incidents and Other Emergencies 
Methods of reporting crime and other serious incidents 

After calling 911, all students, employees, and guests should promptly report criminal incidents, accidents, and 
other emergencies to the College Student Services Division at 910-296-2500 during regular business hours and 
to the Director of Evening Services after 5:00 P.M.  Individuals may also report incidents in person at the Student 
Services Division office located in The Strickland Building.  Additionally, all elevator phones are answered by the 
911 dispatcher.  The 911 dispatcher will dispatch the appropriate emergency response agency. 
 

Voluntary and confidential reporting of crime and other serious incidents 

Crimes and other serious incidents can be reported on a voluntary and confidential basis, such as an anonymous 
report of sexual assault or domestic abuse.  Victims or witnesses may anonymously report an incident by calling 
the School Resource Officer at 910-375-2150.  We encourage the college community to report criminal activity 
and suspicious behaviors by calling the college School Resource Officer.  The vigilance of everyone on campus 
assists the College in evaluating whether a Campus Security Alert should be issued and in collecting valuable 
information about criminal activity. 
 

Monitoring and Recording Criminal Activity at Satellite Locations 
The College relies on its close working relationships with local law enforcement agencies to obtain crime statistics 
involving our campuses and satellite locations.  The Student Services Division will actively investigate any 
information it receives concerning or involving a member of the campus community.  If the Student Services 
Division is notified of a situation in which a campus community member is the victim of a crime, the department 
may issue a Campus Safety Alert, detailing the incident and providing tips so that other community members may 
avoid similar incidents. 
 

Access to Campus Facilities  
Access to campus buildings and grounds is a privilege extended to students, faculty, staff, and authorized guests.  
The College encourages an open environment with limited constraints to ensure the reasonable protection of all 
members of the community.  Most campus facilities are normally open during business hours.  During non-
business hours, access to all College facilities is by key, if issued, or by admittance via the Campus Security 
Personnel.  Individuals who wish to access College buildings or property during non-business hours or for special 
events should contact the appropriate department administrator, Events Planning Services, or Campus Security.  
During non-school hours, contact 911 for emergency response. 
. 

Security Considerations in the Maintenance of Campus Facilities 
Campus Lighting and Landscape Control 
James Sprunt Community College is committed to campus safety and security.  Exterior lighting and landscape 
control is a critical part of that commitment.  Campus Security Officers and Maintenance Services personnel 
continually conduct security surveys to ensure campus lighting is adequate and that the landscape is 
appropriately controlled.  Campus Security Officers conduct routine inspections of lighting on campus during 
regularly assigned patrol duties.  If lights are out or dim, officers will initiate an immediate work order, which is 
acted upon by maintenance personnel. 
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Physical security and emergency phones 

Any community member who has a concern about physical security during the day should contact the The School 
Resource Officer at 910–375-2150.  We encourage community members to promptly report any locking 
mechanism deficiency by submitting a Maintenance work request.  Security Officers and Maintenance Services 
staff are available to respond to calls for service regarding unsafe facility conditions or for personal safety and 
property protection.  These conditions also may include unsafe steps or handrails, unsafe roadways on campus, 
and unsecured equipment. 
 

Timely Warning Notices 
Campus safety alerts 
In the event that a situation arises, either on or off campus, that, in the judgment of the President of the College 
or his or her designee, constitutes an ongoing or continuing threat, a campus wide “timely warning” will be issued.  
The Student Services Division, in conjunction with Information Technology Services, issues Campus Safety 
Alerts in a timely manner to notify staff and faculty members about emergency situations on campus.  These 
notifications are electronically transmitted to every computer terminal on campus.  Staff and faculty members 
must be logged on in order to receive the emergency alerts.  Members of the college who know of a crime or 
other serious incident should report the incident immediately by phone (910-375-2150) to the School Resource 
Officer during the day and to the Evening Director after 5:00 P.M., so that a Campus Safety Alert can be issued, if 
warranted.  Depending on the particular circumstances of the crime, especially in all situations that could pose an 
immediate threat to the college community and individuals, the Student Services Division may also post a notice 
on the College web site at www.jamessprunt.edu.  
 

Crime Log 

The Student Services Division maintains a Crime Log that records, by the date the incident occurred, all crimes 
and other serious incidents that occur on campus, in a non-campus building or property, or on public property that 
is adjacent to the main campus or the satellite locations. The Crime Log is available for public inspection at the 
School Resource Officer office located in the Strickland Building on main campus. The Daily Crime Log includes 
the nature, date, time, and general location of each crime reported to the division, as well as the disposition of the 
complaint, if this information is known at the time the log is created.  The division posts specific incidents in the 
Crime Log immediately after receiving the Security Officer’s incident report and reserves the right to exclude 
reports from the log in certain circumstances. 
 

Crime Prevention Education and Awareness 
Preventing crime through collaboration and cooperation 
Crime prevention is a top priority of the division.  Together with the School Resource Officer and other campus 
offices, the department provides programs to enhance personal safety, and to teach proactive crime-reduction 
strategies. The campus’s crime-prevention strategy rests on a multilayered foundation of a proactive area patrol 
of campus buildings and parking lots, crime prevention education and identification of potential criminal activity.  
This approach relies on the dual concepts of eliminating or minimizing criminal opportunities, whenever possible, 
and encouraging community members to take responsibility for their own and other’s safety.  The School 
resource Officer is available to assist any individual or group in planning, presenting, and coordinating programs 
of interest or concern.  

 
College fire prevention information 
All campus buildings have smoke detectors and some are equipped with sprinkler systems.  All buildings have a 
Fire Alarm Control Panel which identifies the area of the building that is in alarm.  Newer buildings have alarm 
panels which automatically call the fire department when activated.  Campus Security Officers respond to all 
alarms, assist in the evacuation of the building and direct responding emergency services personnel to the scene.  
The division conducts periodic fire drills (evacuations) on the mainl campus during the academic year.  The 
College requires complete evacuation of buildings during a fire alarm. Ignoring fire alarms is a violation of fire 
codes and could result in appropriate action against the responsible person.  Since false alarms may lower the 
evacuation response from the college community, the Division, with the help of Maintenance Services will 
investigate the cause or causes of false alarms and work to reduce their occurrence.  By reducing the number of 
false alarms, we hope to maintain everyone’s diligence in responding. 
 

Campus escort program 
If you must walk alone on campus at night, Campus Security Services will provide an escort upon request.  A 
request can be made by calling the Evening Services Director at 910-296-1974. 
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Security concerns 
The Student Services Division is open to security and safety concerns and suggestions from the College 
community, including staff, faculty, students and visitors. The primary goal is to identify areas of the campus that 
may present vulnerabilities to one’s safety.  The division works with the appropriate college department to 
address and eliminate any potential hazard. 
 

Harassing and obscene phone calls 
It is against the law to make obscene or harassing phone calls.  Conviction is punishable by a fine and/or prison.  
If you receive such calls: 
 

 Hang up immediately. 

 Do not give out any information. 

 If the incident occurs on campus, report the call to law enforcement by calling the School Resource 
Officer or 911. 

 If the calls are to your personal telephone(s), call your local police department, or if you are a Embarq 
customer, you may call the Annoyance Call Center at 1-877-451-1980 or visit their Website at:  
http://www.embarq.com/   

 

 
 
 

 
 
 
 

James Sprunt Community College Drug and Alcohol Policy 
Policy 
Staff, faculty, students and visitors at James Sprunt are expected to be acquainted with and abide by state laws 
and College policies regarding alcohol and drugs.  The alcohol and drug policy can be found in the Student 
and/or Employee Handbooks.  The College community must be aware of the social, physiological, and 
psychological consequences of excessive drinking in order to make responsible and informed decisions about the 
serving and consumption of alcohol. The College can direct those with alcohol and drug abuse problems to 
agencies where counseling services are available.  The College drug and alcohol policy is designed to be 
consistent with the laws of the state of North Carolina.  In general, the policy states “no person shall distribute, 
dispense, possess, use, or be under the influence of any alcoholic beverage, malt beverage, or fortified 
wine or other intoxicating liquor or unlawfully manufacture, distribute, dispense, possess, or use or be 
under the influence of any narcotic drug, hallucinogenic drug, amphetamine, barbiturate, marijuana, 
anabolic steroid, or any other controlled substance, as defined in Schedule I through V of Section 202 of 
the Controlled Substance Act (21 U.S.C. Section 812) and as further defined by regulation at 21 C.F.R. 
1300.11 through 1300.15 or Article 5 of Chapter 90 of the North Carolina General Statutes, as amended 
from time to time, in any college location as defined below:” 
 

“Location” defined 

“College Location” means in any college building or on any college premises; in any college-owned vehicle or in 
any other college-approved vehicle used to transport students to and from college or college activities; off college 
property at any college-sponsored or college-approved activity, event or function, such as a field trip or athletic 
event, under the jurisdiction of the College.” 
 

Exception 

“Nothing in this policy shall preclude the authorized possession and use on campus of drugs and/or alcohol for 
legitimate, educational purposes.  Authorization of such possession or use must be given by the College 
President or his designee.  All College community members are expected to fulfill their obligations and 
responsibilities pursuant to James Sprunt policy as well as federal, state, and local laws.  Disciplinary action 
imposed by the College may be in addition to criminal penalties.” 
 

 
 
 
 

http://contact.bellsouth.com/acc
http://contact.bellsouth.com/acc
http://contact.bellsouth.com/acc
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Sexual assault policy 

Purpose: 
James Sprunt Community College is committed to providing a learning environment that emphasizes student 
dignity and worth.  Sexual assault can threaten the safety, well-being, educational experience, and career of 
students.  Sexual assault violates the standards of conduct expected of every student of the College community 
and is prohibited. 
 
An individual who violates the policy on sexual assault will be subject to disciplinary action consistent with policy 
procedures.  The policy provides for (1) procedures sensitive to victims in responding to reports of alleged sexual 
assaults, including informing victims of medical, counseling, and support services; (2) procedures for determining 
violations of the policy which assure fairness to the victim and the accused perpetrator; (3) existence of College 
disciplinary sanctions for those who commit sexual assaults. 
 
This policy also prohibits retaliation against individuals for making sexual assault complaints.  The College will 
take disciplinary action against persons who attempt such retaliation. 
 

Definitions: 
Sexual Assault may be defined as: 
 

 Nonconsensual, intentional touching or attempted or threatened touching of (1) and intimate bodily part of 
another person, or (2) any part of another person’s body with the intent of performing a sexual act. 

 Nonconsensual, inappropriate unclothing of another person. 

 Nonconsensual, intentional exposure of one’s genitals to another. 

 Forcing, or attempting to force, any other person to engage in sexual activity of any kind without his or 
her consent. 

 Rape or involuntary Deviate Sexual Intercourse. 
 

Intervention 

A sexual assault victim should seek immediate counseling and/or medical attention by contacting Campus 
Security or 911. The College Policy on Sexual Assault shall be included in the Student Handbook and shall be 
made available to all students. 
 

Reporting and complaint procedures 
The College provides prompt response to complaints of sexual assault, assuring fairness, confidentiality where 
possible, and appropriate sanctioning of students who violate the policy.  Persons who believe they have been 
assaulted or who have personal knowledge of a sexual assault on College property are strongly encouraged to 
bring this to the attention of the College’s Student Services Division. 
  
 Informal procedure 

If a report of sexual assault is made to the Campus Security and the student assaulted does not choose to 
file a formal complaint at that time, the person will be referred to the Dean of Student Services.   

 
 Formal procedure 

A student wishing to file a formal complaint of sexual assault will be directed and/or escorted to Campus 
Security, which is responsible for the investigation of the complaint.  The law enforcement agency having 
jurisdiction will be contacted upon the complainant’s request.  Complainants will be told promptly of 
available support services, as well as legal and administrative options.  Formal complaints will be treated 
confidentially consistent with applicable legal requirements and customary law enforcement practices. 

 
Pending the outcome of the investigation, Student Services will collaborate with appropriate College officials and 
counselors to provide assistance and support to the victim.  Campus Security will inform the complainant as well 
as the Dean of Student Services about the outcome of the investigation. When appropriate, disciplinary 
proceedings will be instituted against accused students in compliance with the procedures noted in the Student 
Handbook. 
 

Sanctions 
Sanctions, up to and including expulsion from the College, will be imposed upon students determined to have 
violated the sexual assault policy.  Members of a College-affiliated group or organization determined to have 
violated the policy by committing a group or other sexual assault will be subject to sanctions up to and including 
revocation of the College’s recognition of or affiliation with the group or organization.  These sanctions apply if 
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member of the group or organization knew or should have known that a sexual assault was taking place, but 
failed to take immediate and appropriate action to stop the assault. 
 

External Penalties 
Under federal and state law, sexual assault and rape are criminal acts which also subject the perpetrator to 
criminal and civil penalties.  In addition to any sanction that may be imposed by the College for violations of this 
policy, a student who commits a sexual assault or rape may be subject to criminal sanctions and personal civil 
liabilities independent of those imposed by the College.  The complainant or the accused have the right to file a 
complaint with the appropriate local, state, or federal agency or in a court of jurisdiction. 
 
 

Sexual Harassment Policy 
Definition of sexual harassment  
For purposes of this policy, sexual harassment is defined as a prohibited act of sexual discrimination and is 
unlawful.  It can be verbal, visual, physical, or communicated in writing or electronically.  Acts constitute sexual 
harassment under the following conditions: 
 

 Submission to such conduct is made either explicitly or implicitly as a term or condition of an individual's 
employment or academic standing; 

 

 Submission to or rejection of such conduct by an individual is used as a basis for decisions affecting such 
individual’s employment or academic standing; or  

 
 Continuous incidents of unwelcome sexual behavior, such as sexual comments, sexual advances, 

gestures, or touching, result in a pattern of behavior that creates a hostile environment and impairs an 
individual's ability to work, learn, or participate in workplace functions. 

 

 Sexual harassment can occur between individuals of different sexes or of the same sex.  Although sexual 
harassment most often exploits a relationship between individuals of unequal power, such as a faculty 
member and student or a supervisor and employee, it may also occur between individuals of equal 
power, such as fellow students or co-workers.  

 

Policy statement 
James Sprunt Community College is committed to protecting its students, staff, and faculty from sexual 
harassment, intimidation, and exploitation as prohibited by Title IX of the Education Amendments of 1972 and 
Title VII (Section 703) of the Civil Rights Act of 1964.  It is expected that students, faculty, and staff treat each 
other with respect.  Any person who believes herself or himself to be subjected to sexual harassment, 
intimidation, discrimination, and/or exploitation should contact the Director of Human Resources, who serves as 
the Equal Employment Opportunity (EEO) Officer and College Coordinator for Sexual Harassment Policy 
compliance efforts, the Dean of Student Services, or the President of the College. 
 

False and malicious accusations and prohibited conduct  
Anyone who makes false and malicious complaints of sexual harassment, as opposed to complaints which are, 
even if erroneous, made in good faith, will be subject to disciplinary action. 

It is a violation of James Sprunt Community College policy for any employee to engage in sexual harassment or 
to retaliate against any employee or student for raising an allegation of sexual harassment, for filing a complaint 
alleging sexual harassment, or for participating in any proceeding to determine if sexual harassment has 
occurred.  

All College employees are required to cooperate in any investigation of sexual harassment or discrimination.  
Employees who violate this policy can be subject to disciplinary action up to and including termination. 

Complaints of sexual harassment 
If a student or employee filing a complaint of sexual harassment is dissatisfied with the action taken by the 
person to whom the complaint was made, that student or employee is urged to follow up on the complaint 
through the grievance procedure contained in chapter one of the Employee Handbook.  
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Prevention of sexual harassment 

James Sprunt Community College is committed to taking all steps necessary to prevent sexual harassment, 
including providing training programs to make individuals aware of the nature of behavior constituting harassment 
and to acquaint individuals with the procedures for reporting grievances. 

 
Workplace relationships 
For purposes of this policy, one individual has "professional responsibility" for another individual if he or she 
performs functions including but not limited to teaching, counseling, grading, advising, evaluating, hiring, 
supervising, and/or making decisions or recommendations about that individual that confer benefits, such as 
promotions, financial aid awards, or other remuneration upon that individual or that impact other academic or 
employment opportunities for that individual.  

Relationships of a romantic and/or sexual nature are inappropriate between a faculty member, supervisor, or 
other member of the College community and any person for whom he or she has professional responsibility. 
Such relationships can result in the following: a student or employee may feel coerced into an unwanted 
relationship because refusal of the relationship could adversely affect his or her education or employment; 
conflicts of interest may arise because a faculty member, supervisor, or other member of the College community 
is required to evaluate or make personnel or academic decisions about an individual with whom he or she is 
having a romantic relationship; students or employees may perceive that a fellow student or co-worker receives 
unfair advantages because he or she is involved in a relationship with a faculty member or supervisor; and either 
or both parties involved in a relationship may wish to take action to injure the other if the relationship ends in a 
way that is not amicable.  

Accordingly, faculty members, supervisors, and other members of the College community who have professional 
responsibility for other individuals (students or employees) should be aware that any romantic or sexual 
involvement with those individuals may raise questions as to the mutuality of the relationship and may lead to 
charges of sexual harassment.  For the reasons stated above, such relationships should be avoided. 
 

Campus Sex Crimes Prevention Act 
Obtaining information on registered sex offenders 
In accordance to the “Campus Sex Crimes Prevention Act “ (CSCPA) of 2000, which amends the Jacob 
Wetterling Crimes Against Children and Sexually Violent Offender Registration Act and the Jeanne Clery Act, 
James Sprunt Community College Student Services Division is providing a link to the North Carolina Sex 
Offender and Public Protection Registry.  This act requires institutions of higher education to issue a statement 
advising the campus community where law enforcement information provided by a State concerning registered 
sex offenders may be obtained.  It also requires sex offenders already required to register in a State to provide 
notice of each institution of higher education in that State at which the person is employed, carries a vocation, or 
is a student.  North Carolina law requires sex offenders who have been convicted of certain offenses to register 
with their county sheriff. Information about offenders is then entered into the Registry database by the sheriff’s 
office and transmitted to the N.C. State Bureau of Investigation.  The North Carolina State Bureau of Investigation 
collects information submitted by sheriffs in all 100 counties in the state and makes it available to the public via 
the Sex Offender and Public Protection Registry website.  The website for North Carolina and websites for other 
state registries are listed below:  

 1.  State websites: http://www.fbi.gov/hq/cid/cac/states.htm  
 2.  National Sex Offender Public Registry: http://www.nsopr.gov  
 3.  NC Sex Offender and Public Protection Registry: www.ncfindoffender.gov  

  

 

Reporting Violent or Threatening Behavior 
Any person who becomes aware of, or believes that he or she has witnessed an incident of violent or threatening 
behavior, or who is the recipient of threatening and/or violent behavior, should immediately report such incident(s) 
to the School Resource Officer on duty, Dean of Student Services, employee’s supervisor, the supervisor’s 
manager, or the Human Resources office.  If the person believes that someone may be in imminent danger or if 
the incident in question has resulted in anyone being physically harmed, the person must immediately call 911. 

 
Crime statistics 
The Student Services Division maintains a close relationship with local law enforcement agencies to ensure that it 
is notified of any crime report that is made directly to them.  The Division will disclose any crime report made 
directly to any local law enforcement agency by a member of the campus community.  
 

http://www.fbi.gov/hq/cid/cac/states.htm
http://www.nsopr.gov/
http://www.ncfindoffender.gov/
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How do we compile these statistics? 
The Student Services Division collects the crime statistics disclosed in the charts through a number of methods.  
Campus Security Officers submit all incident reports to the Dean of Student Services prior to end of their shift.  
The Student Services Division reviews the report to ensure it is appropriately classified in the correct crime 
category.  The division immediately enters the data into the crime log.  The division periodically examines the 
data to ensure that all reported crimes are recorded in accordance with the crime definitions outlined in the FBI 
Uniform Crime Reporting Handbook and the FBI National Incident-Based Reporting System Handbook (sex 
offenses only).  Crime statistics are also collected from local Police Departments and are included in this report. 
 

Definitions of reportable crimes 
Criminal homicide 
• Murder and non-negligent manslaughter: The willful (non-negligent) killing of one human being by another. 
• Negligent manslaughter: The killing of another person through gross negligence. 
 

Forcible sex offenses 
• Forcible rape: The carnal knowledge of a person, forcibly and/or against that person’s will; or not forcibly or 
against the person’s will, where the victim is incapable of giving consent because of his or her temporary or 
permanent mental or physical incapacity (or because of his or her youth). 
• Forcible sodomy: Oral or anal sexual intercourse with another person, forcibly and/or against that person’s will; 
or not forcibly against the person’s will, where the victim is incapable of giving consent because of his or her 
youth or because of his or her temporary or permanent mental or physical incapacity. 
• Sexual assault with an object: The use of an object or instrument to unlawfully penetrate, however slightly, the 
genital or anal opening of the body of another person, forcibly and/or against that person’s will; or not forcibly or 
against the person’s will, where the victim is incapable of giving consent because of his or her youth or because 
of his or her temporary or permanent mental or physical incapacity. 
• Forcible fondling: The touching of the private body parts of another person for the purpose of sexual 
gratification, forcibly and/or against that person’s will; or, not forcibly or against the person’s will, where the victim 
is incapable of giving consent because of his or her youth or because of his or her temporary or permanent 
mental or physical incapacity. 
 

Non-forcible sex offenses 
• Incest: Non-forcible sexual intercourse between persons who are related to each other within the degrees 
wherein marriage is prohibited by law. 
• Statutory rape: Non-forcible sexual intercourse with a person who is under the statutory age of consent. 
 

Robbery 
The taking or attempting to take anything of value from the care, custody, or control of a person or persons by 
force or threat of force or violence and/or by putting the victim in fear. 
 

Aggravated assault 
An unlawful attack by one person upon another for the purpose of inflicting severe or aggravated bodily injury.  
This type of assault usually is accompanied by the use of a weapon or by a means likely to produce death or 
great bodily harm. (It is not necessary that injury result from an aggravated assault when a gun, knife, or other 
weapon is used that could and probably would result in serious personal injury if the crime were successfully 
completed.)  
 

Burglary 
The unlawful entry of a structure to commit a felony or a theft.  For reporting purposes, this definition includes: 
unlawful entry with intent to commit a larceny or a felony, breaking and entering with intent to commit a larceny, 
housebreaking, safecracking, and all attempts to commit any of the aforementioned acts. 

 
Motor vehicle theft 
The theft or attempted theft of a motor vehicle. (Motor vehicle theft is classified as any case where an automobile 
is taken by a person not having lawful access, even if the vehicle is later abandoned, including joy riding.) 
 

Arson 
Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling house, public 
building, motor vehicle or aircraft, personal property of another, etc. 
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Hate Crimes 
Any other crime involving bodily injury reported to local police agencies or to a campus security authority, that 
manifests evidence that the victim was intentionally selected because of the perpetrator’s bias.  The categories of 
bias are: 

 Race.  A preformed negative attitude toward a group of persons who possess common physical 
characteristics (e.g., color of skin, eyes, and/or hair; facial features, etc.) genetically transmitted by 
descent and heredity which distinguish them as a distinct division of humankind (e.g., Asians, blacks, 
whites). 

 Gender.  A preformed negative opinion or attitude toward a group of persons because those persons are 
male or female.   

 Religion.  A preformed negative opinion or attitude toward a group of persons who share the same 
religious beliefs regarding the origin and purpose of the universe and the existence or nonexistence of a 
supreme being. (e.g., Catholics, Jews, Protestants, atheists). 

 Sexual orientation.  A preformed negative opinion or attitude toward a group of persons based on their 
sexual attraction toward, and responsiveness to, members of their own sex or members of the opposite 
sex (e.g., gays, lesbians, heterosexuals). 

 Ethnicity/national origin.  A preformed negative opinion or attitude toward a group of persons of the 
same race or national origin who share common or similar traits, languages, customs and traditions (e.g., 
Arabs, Hispanics). 

 Disability.  A preformed negative opinion or attitude toward a group of persons based on their physical 
or mental impairments/challenges, whether such disability is temporary or permanent, congenital or 
acquired by heredity, accident, injury, advanced age or illness. 

 

Other offenses 
• Liquor law violations. The violation of laws or ordinances prohibiting: the manufacture, sale, transporting, 
furnishing, possessing of intoxicating liquor; maintaining unlawful drinking places; bootlegging; operating a still; 
furnishing liquor to a minor or intemperate person; using a vehicle for illegal transportation of liquor; drinking on a 
train or public conveyance; and all attempts to commit any of the aforementioned activities. (Drunkenness and 
driving under the influence are not included in this definition.) 
• Drug abuse violations.  The violation of state and local laws relating to the unlawful possession, sale, use, 
growing, manufacturing and making of narcotic drugs.  The relevant substances include: opium or cocaine and 
their derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics (Demerol, methadone); and 
dangerous non-narcotic drugs (barbiturates, Benzedrine). 
• Weapon law violations. The violation of laws or ordinances dealing with weapon offenses, regulatory in nature, 
such as: the manufacture, sale, or possession of deadly weapons; the carrying of deadly weapons, concealed or 
openly; the furnishing of deadly weapons to minors; aliens possessing deadly weapons; and all attempts to 
commit any of the aforementioned acts. 
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Clery Act Crime Statistics, Main Campus 

Type of Offense On Campus Non-Campus Building or Property Public Property 

Criminal Homicide 

Murder / Non-Negligent Manslaughter 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

  

Negligent Manslaughter 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Sex Offense 

Forcible Sex Offense 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Non - Forcible Sex Offense 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Robbery 

  

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Aggravated Assault 

  

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Burglary 

  

2005 0 0 0 

2006 0 0 0 

2007 2 0 0 

Motor Vehicle Theft 

  

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Arson 

  

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Hate Crimes 

  

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 
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Clery Act Crime Statistics, Satellite Locations (Warsaw Adult Education Center, Rones Chapel Community Building, 
Wallace Adult Education Center, Wallace-Rose Hill High School, Juniper Community Center (Faison,) Inglesia 
Cristiana Imanuel (Wallace) 

Type of Offense On Campus Non-Campus Building or Property Public Property 

Criminal Homicide 

Murder / Non-Negligent Manslaughter 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

  

Negligent Manslaughter 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Sex Offense 

Forcible Sex Offense 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Non - Forcible Sex Offense 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Robbery 

  

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Aggravated Assault 

  

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Burglary 

  

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Motor Vehicle Theft 

  

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Arson 

  

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Hate Crimes 

  

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 
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Arrests and Judicial Referrals, Main Campus 

Other Offenses On Campus Non-Campus Building or Property Public Property 

Arrests 

Liquor Law Violations 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Drug Abuse Violations 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Illegal Weapons Possession 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Judicial Referrals 

Forcible Sex Offense 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Non - Forcible Sex Offense 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Illegal Weapons Possession 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

 

Arrests and Judicial Referrals, Satellite Locations (Warsaw Adult Education Center, Rones Chapel Community 
Building, Wallace Adult Education Center, Wallace-Rose Hill High School, Juniper Community Center (Faison,) 
Inglesia Cristiana Imanuel Church (Wallace) 

Other Offenses On Campus Non-Campus Building or Property Public Property 

Arrests 

Liquor Law Violations 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Drug Abuse Violations 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Illegal Weapons Possession 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Judicial Referrals 

Forcible Sex Offense 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Non - Forcible Sex Offense 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

Illegal Weapons Possession 

2005 0 0 0 

2006 0 0 0 

2007 0 0 0 

 


